USW 1088-04 News
Letter: Fall ‘25 Vol. 2

Hi in the midst of a busy Fall semester from your
Pitt Faculty Union, USW 1088-04. In this issue we
will provide various updates, including news about
committee work, upcoming opportunities to join
1088-04 meetings, and ongoing actions to enforce
our contract.

As usual, the upcoming meetings and contact info
for committees are at the end of the issue.
Solidarity!

Bargaining Survey Results
Soon

A vast majority of union members completed the
bargaining survey. The bargaining committee are
grateful to all who participated! Next, the
bargaining committee will analyze the results to
determine membership's top priorities for our
next contract. This data will be invaluable when
bargaining opens soon. Thank you also to those
who expressed an interest in serving on a union
caucus. Ellen Lee will be in touch soon with next
steps.

Fall Grievance Wins

Over the last few months, your 1088-04 Grievance
Committee has been hard at work helping
members resolve a variety of issues. We’re excited
to celebrate some big wins. Our CBA protected Pitt
faculty, our pay, and our working conditions.
Remember, the contract does not enforce itself:
if you have (or wonder if you have) a grievance,
please contact your steward or the Grievance
Committee for help.

e Recently faculty in the Business School and
Math Department benefited from help from
their stewards in securing their job and
health benefits for next semester under our
contract’s presumptive renewal guarantee.

e An improper non-renewal at our Johnstown
campus was resolved favorably

e We won thousands of dollars for people
who were being underpaid to teach 1-credit
classes. This was an issue affecting a
number of faculty members. And, going
forward, everyone teaching these classes
will be paid appropriately!

Join a Union Committee

Participation in union committees is a great way to
make an impact, share your expertise, and learn
about your union. We've got updates from various
committee in this quarterly newsletter. If you want
to join a committtee, see below:

e Civil and Human Rights: Ellen Lee
(ellen.cole.lee@gmail.com)

e Communications: Paul Johnson
(paulj567@gmail.com)

e Grievance: Marcy Pierson
(piersonpittsburgh@gmail.com)

e Organizing: Melinda Ciccocioppo
(melindaciccocioppo@gmail.com)

e Regional Advocacy Committee: Kelli
Maloy (loamlikely@gmail.com)

e Research Stream Advocacy Committee:
Brett Andrews
(brett.h.andrews@gmail.com)

e Unit Level Shared Governance: Drew
Flanagan
(flanagandrewedward@gmail.com)

e Women of Steel: Laura McCarthy
(laura.mccarthy.lcsw@gmail.com)

e Workload Policy: Gretchen Aiyangar
(1088.gretchen.aiyangar@gmail.com) and
Jeff Shook (jjshook102@gmail.com)

Research-Stream Advocacy
Committee: Fighting for Job
Security

Across Arts and Sciences, Engineering, and the
Health Science Schools, many faculty are required
to obtain external funding to pay their salary and
support their research. These positions have



always been precarious, and the situation has only
deteriorated with the ongoing uncertainty
surrounding federally-funded research. As a
committee, we are fighting to increase their job
security, so that they can continue to do their
impactful research. To learn how to contribute,
reach out to Brett Andrews

Shared Governance
Committee

The Unit-Level Shared Governance Committee is
conducting a survey of the bargaining unit with the
aim of gathering information on faculty attitudes
toward and experiences with shared governance at
the University of Pittsburgh. We recognize that our
colleagues have a wide range of experiences with
shared governance, experiences we hope to
capture with this survey. With the help of this
information, we will equip our union to better
support and deepen shared governance practices
across our university.

The survey is rolling out via email this month. The
committee is happy to answer any questions
regarding this survey and issues of shared
governance at Pitt. If you have questions, want to
help promote the survey, or want to get involved in
the work of the Unit-Level Shared Governance
Committee, please contact Drew Flanagan.

Regional Campus Advocacy
Committee: Elevating
Faculty Voices

The purpose of the Regional Campus Advocacy
Committee is to elevate the voices of faculty
members who teach on the regional campuses.
This is particularly important as we prepare to go
back to the bargaining table. Committee members
mobilized to encourage union members on the
regional campuses to complete the bargaining
survey, resulting in a regional response rate of
about 75 percent. If you are interested in getting

involved with the committee, please reach out to
chair Kelli Maloy

Part-time Faculty, Did You
Know?

Our contract guarantees current part-time
bargaining unit faculty members an exclusive 5 day
window to apply to teach unassigned courses for
upcoming terms. To find these courses:

e Navigate to join.pitt.edu

e Under ‘Find Positions’ select faculty

e Click on the ‘Unassigned Part-time Faculty

Appointments (Internal Only) button

Workload Policy Committee
Work

For some, it’s the first time a written workload policy
has been formalized. The 1088-04 Workload Policy
Committee is following the development of these
policies across our unit to ensure the new policies
are consistent with our CBA. If your department or
school has a new policy, let us know! You can get in
touch with the co-chairs of this committee to learn
more. Get in touch with Jeff Shook and Gretchen
Aiyangar .

Contract Corner

This month we’re discussing grievance procedures,
Article 8 in our CBA. Grievances are the means by
which you can make a claim that your contract has
been violated, including cases like if you haven'’t
been paid money you’re owed, are denied benefits
to which you are entitled, or are facing unsafe
workplace conditions. Key things to remember
about filing a grievance:

e |[f you've identified an issue in your
workplace, it may be grievable.

e Grievances are time sensitive. You only
have 30 days to file a grievance. So, its
important to get in touch with your steward
quickly if you think you might have an issue.


http://join.pitt.edu
https://www.pittfaculty.org/uploads/1/5/1/2/151215096/usw_local_1088-04_collective_bargaining_agreement.pdf

e Not all issues are grievable. Familiarity with
our contract and talking to your steward can
help figure out if your issue is!

e Your steward or another union rep will be
with you through every step of the
procedure.

e Grievances escalate from phase to phase:
often, starting the grievance process
resolves the issue without a need to further
escalate.

Pitt Faculty Union Joins
HELU to Advocate for
International Campus
Worker Protections

On October 23rd, our union leadership presented
a letter to the university administration at the
Labor Management Committee meeting to ask
that the university commit to protecting
International Campus Workers. The letter asks
the administration to respond to recent threats on
scholars' immigration status, including federal
cancellations of visa appointments, by providing
financial support for legal counsel, refusing to
participate in voluntary surveillance of community
members, and enabling flexible conditions for
work completion for impacted faculty. This
request was a part of a_larger campaign run by
Higher Education Labor United, which involved
over 100 faculty and grad student unions across
the country, part of an an ongoing discussion
about how our contract language might better
protect international faculty.

Union Meetings

e The next 1088-04 unit meeting for Pitt
faculty union members will be Thursday
November 20th at 6:30 PM on Zoom.
Email invites are sent to all union members;
reach out to your steward if you did not
receive that email.

e The next Local 1088 meeting will be
Wednesday November 19th at 6:30 PM at

USW Headquarters, 60 Blvd of the Allies,
Pittsburgh, PA 15222. Come on in and tell
the front desk you are here for the Local
1088 Meeting.

e The final local meeting before the new year
will be December 10th at 6:30 PM at USW
Headquarters, 60 Blvd of the Allies,
Pittsburgh, PA 15222. Come on in and tell
the front desk you are here for the Local
1088 Meeting.

e The final 1088-04 unit meeting for Pitt
faculty union members will be Thursday
December 11th at 6:30 PM on Zoom. Email
invites are sent to all union members; reach
out to your steward if you did not receive
that email.

At these meetings, all union members can make
motions, vote on motions, participate in discussion,
run for leadership positions, participate in
committees, and all the other activities that are
involved in the running of our union. Your
participation counts: every member has an equal
vote.

Administration Imposes
New Fitness Fees

The administration announced a fee structure for
faculty use of the new Recreation and Wellness
Center: $35/month for employees earning less than
$50k annually (or hourly equivalent) or $45/month
for employees earning more than $50k annually (or
hourly equivalent). We believe imposing a fee
without bargaining violates our contract and our
legal rights. Our Union filed a grievance demanding
that the administration bargain over the terms of
this longstanding benefit.

Website Updates

We’ve got a union, and we’ve got a website! We've
now got a calendar up, so you can find dates and
times for union meetings, happy hours, and some
actions there. Check in regularly.


https://drive.google.com/file/d/1RxOaUlXp1JcXZEE-zsT3Ukqj7aTauVHw/view?usp=sharing
https://higheredlaborunited.org/international-campus-worker-protections-campaign/
https://higheredlaborunited.org/international-campus-worker-protections-campaign/
https://www.pittfaculty.org

Contact Your Steward

Having a workplace issue? Contact your steward!

The first person to contact for any union-related
inquiry is your steward. This is usually a colleague
in your department or center, so they will be familiar
with issues in your area. Your steward can help you
solve your issue or escalate your inquiry to the
relevant person or committee. Not sure who your
steward is? Want to become a steward yourself?
Contact our unit secretary, Melinda Ciccocioppo:
melindaciccocioppo@gamail.com.

Contribute to Your
Newsletter

If there is a subject you would like to see covered
here, or if you have something you would like to

share, contact Paul Johnson: paulj567@gmail.com.


mailto:melindaciccocioppo@gmail.com
mailto:paulj567@gmail.com
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