
Takeaways: 

·       We presented proposals with changes to existing articles on Health and Safety, 
Grievance and Arbitration, Discipline and Discharge, Union Rights, Notice of 
Appointment, Full-time Appointment-Stream Faculty, Part-time Appointment-Stream 
Faculty, Visiting Faculty, Tenure-Stream Faculty, Workload, and Falk School. 

·       The administration presented proposals on Part-time Appointment-Stream Faculty 
and a Memorandum of Understanding (MOU) addressing pay for faculty who are on 
performance improvement plans. 

·       The tone of this session was positive. The administration's bargaining team asked 
serious and probing questions about our proposals, and the discussion was not 
dominated by their outside lawyers as it was during the last round of bargaining.  

Dear Union siblings, 

We met with the administration for our first full day of bargaining on Monday, January 26, by 
zoom because of the campus closure. We presented eleven proposals and the administration 
presented two. We made the following proposals: 

·       Health and Safety: strengthening protections and improving the ability to grieve 
violations 

·       Grievance and Arbitration: updating language to ensure the administration 
responds to grievances in a timely manner 

·       Discipline and Discharge: strengthening procedural protections around 
investigations and administrative leaves 

·       Union Rights: clarifying Union rights to access orientations and information  

·       Workload: clarifying overloads and part-time workloads and establishing oversight 
for School and Campus workload policies  

·       Falk School: reducing required meetings and evening/weekend work and providing 
clerical time  

·       Notice of Appointment: additions requiring clear communication to faculty about 
salary, workloads, and presumptive renewal status 

·       Full-time Appointment-Stream Faculty: establishing transfer, recall, and seniority 
rights for faculty subject to nonrenewal  



·       Part-time Appointment-Stream Faculty: establishing transfer, recall, and seniority 
rights for faculty subject to nonrenewal and clarifying language around workload 
reductions  

·       Visiting Faculty: limiting visiting appointments to truly short-term purposes 

·       Tenure-Stream Faculty: updated language regarding appointment lengths  

We started with relatively small but important changes to existing articles and we will present 
additional non-economic proposals at the next bargaining session.  

The administration presented changes to the Part-time Appointment-Stream Faculty article that 
would reduce the length of notice for part-time faculty members with presumptive renewal and 
undermine presumptive renewal by offering a cancellation fee rather than full payment if a 
part-time faculty member is renewed and then they have a class that is canceled. They also 
presented a Memorandum of Understanding (MOU) addressing pay for faculty who are on 
performance improvement plans. Our position is that denying cost of living adjustments is an 
inappropriate pay cut. 

While our proposals offer different visions for faculty members, the tone of this session was 
positive. Members of the administration's bargaining team asked serious and probing questions 
about our proposals, and the discussion was not dominated by their outside lawyers. We see 
this as a sign that we will have better communication during this round of bargaining as 
compared with bargaining our first contract.  

Our next bargaining session is on February 10. If you would like to observe bargaining please 
reach out to your Union steward. Reply to this email if you would like to be connected with your 
Union steward. 

In solidarity, 

Your bargaining committee​
Gretchen Aiyangar (secretary), Teaching Assistant Professor, Linguistics, Oakland​
Brett Andrews, Research Associate Professor, Physics and Astronomy, Oakland ​
Tyler Bickford (chair), Professor, English, Oakland​
Linda DeAngelo, Associate Professor, Education, Oakland ​
Horia Dijmarescu, Teaching Assistant Professor, Political Science, Oakland ​
Chloe Dufour, Faculty Librarian, ULS, Oakland ​
Anthony Fabio, Associate Professor, Epidemiology (Public Health), Oakland ​
Megan O’Brien, Master Teacher, Falk Laboratory School, Oakland ​
Marcy Pierson, Associate Teaching Professor, Music, Oakland ​
Bryce Rabideau (part-time faculty liaison), Instructor, Music, Oakland​
Marcia Rapchak, Teaching Associate Professor, SCI, Oakland ​
Jeffrey Shook, Professor, Social Work, Oakland ​
Birney Young, Assistant Professor, Speech Communication, Bradford 



 


