Takeaways:

» We heard testimony from a Deaf faculty member about the challenges of
engaging in academic work and life and how the hiring of full-time sign
language interpreters would be a step forward in including Deaf faculty in the
Pitt community

« We reached a tentative agreement (TA) on Health and Safety and are close on
Grievance and Arbitration

« We presented counterproposals on Intellectual Property and Artificial Intelligence
and Facilities and Support

« We have not yet received a counterproposal on our Research Support article that
we proposed over two months ago

Dear Union siblings,

We bargained all day with the administration on April 16th. The session was productive,
and we reached a tentative agreement (TA) on one article and made progress on other
proposals. It was our first session in a month, and we keep pushing to increase the
frequency of bargaining sessions so we can continue to make progress and reach
agreement on our contract.

A highlight of bargaining sessions has been the testimony that our colleagues
throughout the Pitt community have provided. Faculty have testified eloquently and
emotionally about their dedication to their teaching, research, and service, as well as
the broader Pittsburgh community. They have also described the many significant
challenges they face doing their work while highlighting the range of work we do and the
need for a contract that supports the diversity of faculty and jobs at Pitt.

On April 16th, we heard powerful testimony from a Deaf faculty member who teaches in
Pitt's excellent American Sign Language program. The testimony described the many
challenges faced by Deaf faculty being included and valued at Pitt. One challenge is the
lack of access to sign language interpreters so Deaf faculty can participate fully in
academic work and life. Pitt contracts with outside sign language interpreters, but the
lack of availability and scheduling difficulties mean even basic activities like meeting
with supervisors need to be scheduled weeks, if not months, in advance. Deaf faculty
miss out on many informal and formal opportunities to engage in academic life, and our
proposal would require the hiring of two full-time interpreters at Pitt to allow Deaf faculty
to be more fully involved. This proposal is a step forward for our Deaf colleagues and
the broader Pitt community.

We reached a tentative agreement on Health and Safety. Key provisions of this
agreement allow faculty broad freedom to wear masks for health and safety reasons,
clarify how faculty can respond to urgent safety concerns, and require that the



University comply with OSHA requirements where applicable. We also made progress
on Grievance and Arbitration and are close to an agreement.

We submitted counterproposals on Intellectual Property (IP) and Atrtificial
Intelligence (Al) and Facilities and Support. Our IP and Al proposal focuses on
protecting faculty privacy and intellectual property/copyright rights, protecting faculty
against new forms of surveillance, ensuring faculty evaluations are done by humans,
protecting faculty academic freedom and professional judgment in choosing when and
how to use Al, and protecting faculty from increased workloads and threats to our jobs
posed by Al. These are important protections for our privacy, academic freedom, and
expertise.

Our Facilities and Support counter includes ensuring part-time faculty have
access to facilities and support necessary to do their jobs, and support for sign
language interpretation mentioned above. It also includes support for international
faculty who face numerous barriers to doing their jobs. Part-time and international
faculty are valuable members of the Pitt community, and we continue to push to ensure
they are fully included in academic work and life at Pitt.

Unfortunately, the administration has yet to respond to the Research Support proposal
we presented on February 10th. Several of our colleagues provided insightful testimony
on February 10th about the unique realities of being required to bring in some or all of
their salary from external grants to keep their jobs. Our proposal seeks to address this
by clarifying the level of salary required from grants, providing bridge funding,
guaranteeing dedicated time to prepare grant proposals, and ensuring hard money
support for salary increases. We look forward to engaging fully with the University on
these issues. To do this, we need the administration’s bargaining team to present a
counterproposal. The administration has responded with at least one counter to all of
the other articles that we have presented. The lack of a counter on this proposal is
notable. Faculty members who rely on external grant money are an integral part of our
community and deserve attention at the bargaining table, particularly given the
uncertain climate for grant funding. If you would like more information on our vision for
these faculty members, please contact bargaining committee members Brett Andrews
(brett.h.andrews@gmail.com), for the Dietrich School and Professional Schools, and
Tony Fabio (anthony.fabio@gmail.com), for Health Sciences.

Our next bargaining session is May 6. Reach out to your steward if you would
like to discuss any of these issues further or if you are interested in
observing bargaining.

In solidarity,
Your bargaining committee
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